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Abstract

Introduction: Studies have shown that people's health can change as a
result of people's work relationships and job pressures, especially when
people's psychological domain is involved in this issue. The aim of this
study was to investigate the relationship between stress and burnout on
mental health in sports and youth employees in Tehran province.

Methods: The research method was descriptive-correlational. The statistical
population included all employees of sports and youth departments of
Tehran province that 286 people were selected as a research sample by
multi-stage random cluster sampling. Measurement tools included standard
questionnaires of job stress, burnout and mental health. Its face and content
validity was confirmed by 20 experts and its construct validity was
confirmed by confirmatory factor analysis and the reliability of the
questionnaire was calculated in a pilot study with 30 participants and
Cronbach's alpha of 0.85. Pearson correlation test was used to analyze the
data using SPSS software version 22.

Results: The results showed that there is a significant relationship between
burnout and job stress with mental health (P > 0.05).

Conclusion: It seems that by focusing on the factors causing stress and
burnout of employees, it is possible to create conditions that employees can
continue their activities with the least stress and as a result less physical,
mental and emotional burnout in the organization and This will further
improve your mental health.

Key words: Validity, Reliability, Questionnaires, Research misconduct
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