WWW.mums.ac.ir

Medical Journal of Mashhad
University of Medical Sciences
Vol. 65, No.6, P: 2515-2530
Jan-Mar 2023 M,C/f S,

c/:‘Q)

dgia (S pshe oty (S 0S8l A
% ojlad SO Jlu

YOVNO-YOF: amides cdbul page

Lo! 4o

9 Hb Sl » FELIO19) Bk S3goT (A 51
&YQ c,‘f)&’a 39 0019315' — 4l u’a)w Shls uls s 6)?.%%’9“

d § 93 g I

VE VYUt b gy goosb —VEe/o£/o 8 1cdl 3o ol

EWIES

dodo

St elul opl asd e OLSE Jas p Sl 5 Slee ialS o o3l bt 5 )8 o ks
Sl s 5 (a5 Bl a0l bl 50T (30l pa) s s b Sl
L pdy Dy g i 5 O e S8 YL ES S s el gl -8 ol (s1ls OLS S

A 0053 5008 03 5 L0303 T = 03057ty b b sl Tams 25 b s, ool 137 (89
85 O S8 S5 s asl b ST o Lol )8 Jels 2a g3 (6oleT amelr ks pll anle 4
4 5 bl diadts (6,88 405 oy g 0 LIS YV 3l (g T dmalr o 3 VP e Lo lgr b s
Slaalo o 35507 talesTos 8 53 il sl plbids o S0l ol & 5 talesTog 8 53 53 dolai &) 0
Jola 2 g3 cpl 55 eslinul 55 90 (Slaaeliiin 53 . ad 3L s e‘.a‘.._.?j}bu;bb (ad- V+) a0y,
AVl 5 (o 52) ad Bladl anliiiny (Yo v v Galdy g 5 eSS (b gud )5 03l 5l — IS o)l il
oty o 05 & g I ol glaosls g (YN e 5)l8) (6 i e daliti 5 (Yo Y
W38 13 o 545 5550 SPSS3 (T e i Jam 5 Gy kS 03037 5 T

OUS IS (6 dy o s 5 (i Bladl L3015, slasle o 35507 o875l O ol s
3L o (6 e 55l ol 2ls 30 03l il — IS Lol (sl

bl o LB 0l slaale 35 50T bl s Sl ol slaasl ulul 18 g™ doid
23 e s Slee 4 dal s G S s s (6Tl dler ealie 51 6,8 o0
3,8 513 eslizal 55 3m a3l gl =187 (25l (1)1 OUS IS (6 S stn 5 ah Gledl 5 s g
St s (2 LE0Ng 5 Slaasle o ol Gl =57 (25l ¢ Jad Gladl (Gouls” Dlals”

Al g pilie 5L 0 adlllas sl g (g

Yool £)l5 daze
Moo‘}:,l.c ‘5?[> 6)-.‘5

il 09,8 (liiils) (5,55 (s gty
(e ylis ¢ oSl ST o825 ¢_poles sl -]
Oll

L8> oo yolts -l ¢ pueliilsy 09,5 Ll
( $2ns ocbivs ). 01 ) 6 _prlose gty o o Dlesl 55T
oAl i pobeb gty chmly ¢ pliilyy 058 bl

.J{,J/:uué.c_;-&‘g 4L>JDL~/ )/JT

Email: ph_alizadeh@yahoo.com


mailto:ph_alizadeh@yahoo.com




ohEss g a3l) ©)l) sens

03l3la 5 pdylal s oUSHS spdyCeluns § Gl FUEb) ) (Talibol) slaasleps SijesT Glandl -POIY

V) LS oa poslgls 5 i bl by 55l
S Ll p s o Glej ol - S o)l
A5t SKaSS b it g o0l gl dams 55 glasia |
) S (SL5 CahS L5 or g, iy 45 bl
36 Jal e a0 gome ()5 (SLj kS 55l ik
Ol s ¢ Jad &5 5 b Jad Culby a4 aST1 Jad s
(el by o ST 51 G el 5 ot Jlo 20 8
u,s,wﬂ@,u;ﬁﬁt}s\ol,i_um (A &S o )
o 5 ol sl 85 e 5 Ol Gl 4 a5 L,
S Sy e Jsb a ) smellej (25lei (3) Liles S
el b5 o 35l AS 4 by By 4 L5
PP P e B PR A B Y N 31
by 5 e planil (5155 QU1 L 28 SIS plen]
g O
S S S A e )k sla el 4 ) s
s (00) sl oslsl s o b Ll s
S 35 0T K (V) (605 5 T cO gl s Jins3
Cols) s enlgls ) glianls osl gl —) 8 5,k
S e 55 Ol ey ki o 50205 ST o 5505
OLan £ o Bl a5 5b oo e Jat S5
ol gaaa T (s b 55 OF) Jil 5 (OY)
ol i 59 S Lsls DL esl gl — 8 5l
Sl (S 5 Slor (33 ¢ 53 el (15 Ll 5 o0
Ll g0 03l gl — I8 o ,lar il ansls o 55 OLS L8
ol 355 DS (Eal gl 09,5 Loy 4 oo T oo
slow) L3005, HLid QLSS (gl Ll g5 oo 5 Al 3

Ll g 50 o ld0ly, sl 2o 5 L2 .(VF) Wl

4. behavioral-based
5. Jaegers

6. Chandler

A0\

ol Jolse ey 5 e IS 208 OUL (b s
S35 65238 S i 035 0l (kT oo Ol 40 LI
g g Aty Jolse Olsie 4 o0 NI L]
Sty 5 B30 GO 0 ijl ol L4 b 0 AL
Jolo Gl ale po Sl e Sl 695 S500 e)b)o
Ll ol S5 cube T . ow oL s
sge 9 S e 8 Ol il S Wls o SLuS o1l
Lo QLSO sl 1y 05 ) 5 S 5l o]
S 4 B ey (slas gamms LSS BT, 5 eleslys
2555 5 ansl by OT (golasl Cdlge (sl azil 5 55
ol oo g e b LIS 03l plonil & 1z 3,8 e )
Nt ;;;,,\aﬁj,\s;ﬁiaﬁsu@y«a{ Syd o
Eomls Ol 035 0 (V) did b 13 ()b 5 SN
skl i daly Sl (69,5 a8 Wles o Sl g5,0
9 by gz 53 0Lk o lale 5 5511 Jule ale
o,svgaf@,b@.(v)mu)};f}uoujuw}:
34y o shS kg Sl gt 5 B i w2
T 0350318 Ll 658 5> J o 092 o 4B dn g
505 05 BOLja i,y ol Jl= 55 (1) Cul e g
Sled 4 Olejle 63,0 laale 5 JKETE la oIyl
A6 ol e ST 5 Shee plei s yoe T
Oljn 3 03 o (b 53 45 i 0 o L(F) 1S e
25 4Bl drw g 5 4Bk Sl shS daw 55l g 5 LG
ol 0305 &1yl (gla 3500 5 ol Sluil G300 Jsoui 5.8
i bl cladely 51 LSS L(M) Cul e T 4
- oslas 6,8 K s Ola,lS 5 0LSE gl
(5-0) Sl osl gl

B G Ao 65 S e o3l S

Sap A a1y ol Slay slid 53 0T j3aS 55 b

1. vark- family conflict(wfc)
2. time-based

3. strain-based



https://www.sciencedirect.com/science/article/pii/S2093791120303504#!
https://www.sciencedirect.com/science/article/pii/S2666535221000835#!

40 Jbw &o)laid (1 10) sidwl-¢)og)

sgline (,Sib)y eole alSi3ls ¢ Sib)y 35iMSls alas ~POIV

03,5 03,51 S OIKL 3 058 psma 09y 3
ol 6 g s X) Cl os 05 Oyl
S R g S B PR S PYC ST IR Ui
sy 8l 5L 3 elasl Ll idas fyg 55 s
035 S s U8 5355 Olegipn b 6, Ken 4 5, S
s sl OS> Solar 5 &SGS 3 b 516
by Ll o3 S g J 58 Ok s 55 0l 5 o35l
Al R e WL e 4l Gl s e S
Lzaa BB 35505 5 Gl 4 e sn b oL (YF)
534S e 03,5T 15 01,505 5565 4o )3 O 4
01> plawil 4 b ge Iy 55 (i a0l ¢ i laa
O laT 5 dsls oo Ol tolac e 5 )87
5 e Sla)ls Jlis 4 o)l sen LaT sl s
G S s ()5 5 Sy n Jodkij)) slalodh e
Sl 4 Lsd (Aladlles o33 65 (S5 3L Ly s
LT 2 OT Pl a3 Gg m glaslnl 4SS
Sk Cd e &S Ll OT I (ST 5 i g s (Y0)
A ((YF9) (g 5—0b5 ol ol 5l ploe il Ll 5 o
(YY) Sl Cudd 5 Slajle dgas «(YV) 5131 5 5505
st 1y (YA) o!u)lfotj)amjgle@mbﬁj

A8
5 s (Gl (LB 0Ns, (sla il go 3 gy g
3T 5 Slos e gy Ol S 5 OIS, bLs |
Lt 55 s Gl i) )l oks b IS il
S ol sl a0l lagle w55 50T 4 015 0
§Y) 13,0 5 oy ool S w3ljz p Gl iags s
5 T3S csdast €1 (o300 5 Slgi ol 5,05
9 ombb ol Sl s(FY) S5 ,m 5 Slada «(FY) o
«(F) oL T —a o3l3¢Sda o sy ) () )5
) oSp 5 & pan €(F0) Slans 5 ¢ Sl il S

4. absarption
3. responsibility

6. Psychological Capital

Glad | 2als o (Jr Gl 25l 42 p a5 el
10) 555 OLT Jas

3L Slojle e iy oK Ol g 4 0T 1 a8 as Blasl
s (S 25 p e a5 B0l - 255 o0
5 oMb B (Al s Bl Sos Sile 4ol
(G -d adl go Jolis &S ol 551 Los o 203 Coe
4 4 pbls Gt o ps ol Ses iS5
o)Ll e 53 (g3 55Tl 5 55 Vb e
4 3> Olge w OlF s, uiz—‘:“"f’)" S0 syl
53 e 55,5 G N e Ak L Ll LU
&)4{&—51304—595\?&03%‘—¢J°~U;x
CuiS L 4 Jad Bles (V) ws b 0y os &
A6 55 0T Slamer 5 Sloy S aSL sl 31 S5
SU s o G by 5 5 plonil Sl 53,108 0
Blad | 48 o 10T oins 0Las (18) KIS 5 (VA)
Sl 5 Gl S 15l 4 e Ll 5 e ad
o 8l Sl B S S @ Jas Bladl Ly 13l
s (sl S kS e (65L ate Slaslw (sla b,
BERTSLLYE RGNS VERYF YGIOW N ] B} cl;.a o pde
e L Bliine QLS H8.(Y4) 3,05 cage Si 55 O 5L
DBl Ole o 53 03,8 L8 4 5 LS e L8 630
Sl sl 5 Oltal s 25 Gl It S o
Slb 5l W A e LT Ly Ll ol Ol
Slilw Slal g Ot ¢l Jas (b I 515
Sl by ble (S5 osb 4y das s gl
YY) ited e 5,8 3545

350 358 p o o3l gl )8 5ol pl pesdle
PR RG] R PRI PR P W . S SN
YY) b 2l (Jas James 53 55 0T (g o) s

GUSL 05,5 03,57 2 53 U155 Ol 4 6 pdd e

!, job engagement
2, vigor

3, dedication




ohEss g a3l) £)l) sens

03lgla iS5 paas shls PUSHS spyclolins o ol GLIh ) (IalHOl) slenslepw dhieaT iyl —POIA

Y Caanl 5 5500 5 0T o dalas sloesl 5 &5yl
Gl S 488 Sl Y bl pl e sy 5
03l gl 558 dole 4y (pls 558 4 5 ALl B ol ey
dex 5 Sl s (Zdlad O ) S5l mbaw e 5
L il Aot (g ol 03l 5l 5,18 sla 25 s
Dl Solgls b 8 Gla 2 51 plaS 2 e S1aS
S A 53 o, 4 55d e3ls Lawed 6 wS b i
P 35 ol a5 e e Sl b ()
o 0T & Lo (g 5 2 (et 5 305l S
38 5 odboslgls 5,5 o) 95 Gyl J 10
S o 511 93 pl 0 bgr e SIS Ll e e )8
S 055 o S S 03l gl OLST Zulgd 55 5 el
25t o T Sl 055 0 sled 4 el 535 Sl
i 02 S bl e Sl Cga OT 5115 ol
Gyl o3 gl ¢ olazmrl Sl do 5 Ol S claslg
N 9 8l B A& 0 f idm 5l 5 o F e j )l e g
oo .l a5 5 Slgl 3 elaml 5 2o 5 S
SFE0lsy syl p Ko ol gl oo s ol
S s 5 (Jid Gladl O gomen Ole, 87 bL3 )
Ll o Kigy ool 45 35w oo dlgn Gl T L 551
355y Jas Sagup 6,8 S b e ss e
5 bLil (a0l sleawT w5 bl 5y s
Cnttl g 03l gl 5 )8 o5l lyls Olae )87 55 Slen
O sorad o Lo (glals e 5 Sloys sla sy 51 6,8 0 0
20T TS Aol 5 ol 3005y Glaasle o 55507
wlie Jiags rbu\ phe (=l>u‘fﬂ 5 ke gla g
Sl Fipal (i il (s 2 Fass ol Al
OLS ) (6 i simn 5 (Aad Bl 2 Ll0ly
3 5 O S8 S el - sl sl
oz

9

— 05Tt b b —leiTaasd (Rl s
b bl anle (6,8 0553 508 05,5 L0 saiT m

= Saolai b Ola)lST old Jhags ol T asal-

E(W\)jﬁ.)Jﬁ}cyfcr;artfé(\'waj;wgu
() YV, 5 1,8 GSles YILL i Ss E
S a1 0T Klas (F) 3d 5 55U 5 (F) b 5 KK
Caliden (glaad) 4o 5 50 p 2 LEON5 ) Gaasle w55 0T
O, I87 OLS,HS jo gua 5 4 Calides ) 31 22 ls Ol
bty iy b S GlaSS Ll syls 56 01 8
S S 0Sb & 10T 3,8 0 oz 40 2233
Shyls OUS LIS gl o biOlyy asle s 55 9aT
okile Jsbhe oiog SlaSRag5 53 03l -8 o)l
!

23834 Ll Ol 5l e (Al Ul Ol 4l
i kg Jold o7 LS e ) o 5 Al e
SN 555 oUls 4 Olbl lsl) e T, 85 =
(P Gl ST 55 b go ST g pshe
5Ol & Ok 5 g 53 et |5 ) (6515l
Gl Oy j3 Codbge 4 gl ws Gl o ;oS
3 dl )5 S ge & Sl Sl LIC e Sl ) s S
IS b gl go S y8) (555Tb 5 (FY) ol (ot T
GRS L ol 53 Wil 3o ol (FF) 5, iy sla 0l
Sl 3 AN g ek tiu by Lias s S e
Sl 1y sl (YA el psls 1 1, S L5 Gls Condge
5 e glia 5030 o5l T laslty g, b 61,8 5L agarge
(F) ST o e ) Coldal Gl 55 (S5 e
508 bbb 4 (il ale
5315 OLT Ly e glaais 5 & 58 blas sl LSS
AL S0l gle oUly slacas ba ga S,
o o 457 0305 OLiS ot gy Aalpd 4SSl 5 5 o Stk
slos 18 Cab b OT €8 )l (slaadd yo 5 sy,
Wl il bl )8 s i
)wa-w\d{‘))‘}é—mi}@.ﬁ)‘shy—-ﬂb)ﬂmﬁcu\@:
FA) ol b

3,5 palis CaS Ll Shegh o) plowil &g i 55

Al 53,3 L 1y Wy o 2t o3l 5 L S5




40 Jbw &o)laid (1 10) sidwl-¢)og)

agls ¢ Sib)y eole oGy (i) o3SMls Alas -POIQ

pLe3l 1 ey 55 OLT 47 0313 Olabl of 8 05, 51 31 4,
Sgad sl COL Gy dSlde ul Ay il g
4 us el Oliselbl o)/fjafaL;L.é.c\ai e
ol zr 4 @il s Ll o L Gl e 3T Sle Y
a:\.wuu,;i(aw\j\WSg;_m\;n{pY.;_wg
Slasle o 5aT adlite ol £ 05 5 55 sl 53151 i
Ol 5350l > Sl ads 503503 C3L s 1) (L2 Ol
Jols iags 43955 S Me . Lsls Ol il alstls
5 Aalit 1 53 (OF & 1) o Sie 31 5Vl o 5 oS
SYM | 31 (Ve B OF o O jad aals) o3l gl — 58
GRS C P PEE PR PP
S aa bl il (Dl s kg 9 Gl alas
Cromed 3 JLw FO L YO o asls 2 Sls 5 tags,
awdo 93 51 e cpis Jol ra g Sl s A sl
ottt SIS 03 plow) 5 (5K pde (e
rbﬁ}\ Aol By el aalsl e LS poe (Sld s
Dy diwl U sl 590 9 Srags

T (S 1 !

Glosl WA asliiw 1081835 — 57 o sl8i dolidw g
SLSTE O pud )8 coal gl — LI o)l (gualir doi
O ool D Ol S sl (FO) by s
— 5 ool a4l rs sl ulde ol el o3l gl
gf;lu@gm;..m@,\jsdfg;,\;wbu\};u
3 eslizal b (ol ge S oy b (pillies SIS oS
G Y o asliin ol O ed aals ool &SIl
O ol odaas 0L 05T cpl 53 5V 6 es .l Vo e
& (F0) 0L 5 05 )8 5 dal 5 zi o3l il —
VA G s S SWT L bl al s Ol 00T 0!
(sbly landlas 53 uomen .Liles S 5,18 VAV
P oo Lol el bl s eles o(FO) Lsil g 5 5uSCes
S Lle3 S NS AY B W el e 5
Ll 5 b Bk 5 OT a5 51 ey (V51 J&5 4 1YM)

51 oslizal b aslibi  cpl glsime ols) Ol (S b

o Sler fad 53 023 5 055 SE S5 5 53 00l
S5 god S5y 3 4 gad o Dl L 35 VF
b S gmeo ool ol oslial Solas 5)lE 5 dadita
(o8 5 05 I8 IS b0y gl S e 4 anl s
oS dnal o Olia )87y enl gl g LIS 5 e dsliion
S S robsliaslon) pesde dd w55 S e cnle
S 38 Sl s 0i 5 O e 6 IS 5 o5l
Lulad (e 1y 0305l 5 IS 8,5 3Nhe glls Oleerl o
g ks el o s Sl iy 4 55 0LT G
Cods g sl i w100 0 SosTpaer
SYL Ol a8 Gl )8 (S gdses 5 @8l claasliion
s 4 03l gl =187 o, sl iy 5 SOl
(OF 31 N0 O jed) i 515 oLl s 350 cdin 5T
SRS U NN P I I e
J—ol OLwbl OUT 55 ys sl gl IS 5 5las 545
o3 glst 87 5,5 Aoy L& YA sl al e ol 43545
RABBY A RNCIRES, ATl e ys s 031> jed i3
= ool asliiow 531y Sl el op SV &S Ol 8
45 Sl 31 YL Ol ) s g 03,57 s 4 03] il
23 #3lal Do 4 g oLl ol S 5 Dy se
53 Lay810) Wi e3,lE ol & 5 e iT slaes S
e rtf 330618 058 55 wayl8 0 5 ST o5 8
b a b w 5ael dtlte b 3T slaoy 8 sl 3l
lain D) g 1agSs Ar A Ve (b 1) L0l
Lgy 4 ol S 0n 8 Sl s lingad S s 5L S
Wosls (g )sTpaz 5| g 5 03l3 alsl 55 oole SL;
A osls @1, T a5 sd 5 CIB s ek onls gla i) 4eT
,a;\ﬁuziuﬂa,)f,;,anwa;uﬁ@r;;lm
sl Ol il (i g5 3 gae aalsl 1ol S 05 8 s
AW 35 BTV gl dse gl slaas bl ol
Coles g (IS 058 53 L5 VP 5 nlesT oy S
alp 3 CS b gl p sl s, eyl 5o S
R eh Ll BT alst s ol o adS™ 51 5 oS It




ohEss g a3l) ©)l) sens

03lila 5 pdylal s oUSHS sHdCelns § Gl GLTb y (TalHOl) sloasleps ilesT ¢andl -POPe

Ué&oﬁ:rﬂ&ﬂ%gj\).x_ﬂg&gbﬂg|o;p
B0Y Aol gl Ol 4tals (B o080 SlS”
S gnn sdins OLaS YL Ol el S . 100
L 5 Ol pl 53 aslien ol .l OLSTHI8 iy oo
OV) Slols andllas 3 .ol ods oblael (0Y) Slols
Lazaly sl | Sl k3 51 anlidim s ols) 03,57 Sy (1
DLl S 5 pamaadee g dslwl s 3l o5 iz
Y5 039 by e 3590 53 LT 515 Sl ol el
LT Sal s SV 03 g s JB 5 035 sl
DT s ol o Gliions gla o (612 Y5
Lol3) e 5 At 2l 5 das (ol B et 3 50
33 aslibim ol ol lay plel ol 288 1
Sleslawl b 55 0T sl 5 /AR (0)) Sl agy
GR35 93 Ll ek dloen AP L5 S T 0
SWT o Sl ol b sl 3 oLl Ol 35 5
A dloa AF FL S

13 RO

3055 S8 S5 O bl psY slag e d5 3l ey
(3,8 875 aiTl Gillas) (6,874 pa5 L3 plonil 5 023
3 ool glyls Ay 8 ¥ ) su b Ol Olia, S
o5 5 liT laes 8 55 Bolaios b 4 (o3 gl
Lo )5 N0 5 mlesT g8 53 diayl8710) L o3,LS
Ghale w35l dslie J2lsT o5 8 (618 05 5 5o
s D) g 4 s1agSs Ar A Ve (b 1) L0,
Lgy 4 ol S 0p 8 Sl s ingad S3L s L K
baosls (65T raz 5l Ly 5 0303 aalsl 3 5 (o3l SL;
A osls &l T 4 ed » CIB s el 3ls gl 5 geT
,s;\)u:.iujTa}Jfﬁ,m;wwuuG}_;;\m
L einls ol il g 53 ) gas aslsl 1ol 0y S 5s
33 ) 3 BTV JEash 4l olg sl bl ol
Sl S5 03V (el 0 8 55 VP 5 lesTes S

jo,&@dbajjfbjy@féb-ﬂ)};&yﬁ-‘-ug

2. Employee Social Responsibility Questionnaire

eske Lol le Ola slael jI &V Ol ks
Sl 03,5 EANF VU Ol ) (sl 5 5 s 0 ¢ S
Ok 51,8 ¥ i jleslizal 1) aslidn ol 2L 5
FF o ddome 05T azin 93 3| e Oldken (Sla Ok jles
SWT o b 5 eslizal b 1 0T Sg)s ploasl 5 +/AQ G
75 OFV) (g 5 (8 fin 03,8 G218 VINF £y
VAN LS GWT Slealinal b1, 05a5T cpl (2Ll s 8
SR 03 el 038 5,18 VAY Caal g, s
VA LS GWT e Sl eslial b oL 5 2
i Blasl asliin  HIEQ) (b Sl dolidw g1
ook LYY Jl 5 lg¥le 5 Josd Lw
S 548 o Syle W als Jad Glad | aslidw y (FA)
0) 3 sy (F LY Y g tosle #) (gkie g i s 4
OV ENY Yl 203l #) Cdr 5 (VY BV Yl g 205l
SIS 51 bt ) (slaosle plad 53 lagealy doni o 1
V) Wlod s (gutizaor 53 (8) o815 Sl b (1) e
el A OT ST 5 VY sl s sl 3 0,05 Sl
Blasl L (sl 5 a5 AD & (S3505T 00l 4z
IVl 5 o sd lael pnd S (FR) Conl YL i
Sas (Sogu b ol b Jis Blasl ulde bl (FA)
Al e 53 0l o oYL 5 it alasly (Ui |
S 2 p b d Lt sla olde 03 5 dan (izmes
Lslda Eags 5. Cdls (o8 alaly e ysb 4 Jad
GIT 2oy b ol (V) el (gL gb 5 o
o Bso 4 O (als) 5 b aslous /M Loy S
b bl 35 sl Shash 3 el S 4 T il

A dloe VY Ly S T oy 5 5l eslizal
QLI (el (6 g dy ol g Aol
OLS " elezrt (6 pdocd s sl i , B(ESRQ)
ol el sl lslzel 5 b (00) JgylS bw s

o b bl el i 4 S el aslin

1. Job Engagement Questionnaire




40 Jlw &o)laid | 1€ siduwsl-()ag) aglis (Sl eole G ¢ Sibb)y 2351y alas ~POP

)‘J'; -\:.{'U JJ‘}A QT&T}K ja}L&.I-.w‘ J)}A (OY)GL:L? du‘w‘suﬁ)ﬁjgb‘dj\fub%b)b
el 45 S Gl 55501 IS5, 5l ol iass 3 .db &l
jﬁj}cgdﬁﬂ)k).:guaau;_.J&uQ\jJ

a0l bale w55l ML ) Jgu

51 b @yl sl 5131 gla S5 s 5 sl 5 sl 1 oyl 1108 aS oS s b gl aT L okaT Js!
ST o pled s 5 (Al b (b 5 (Al Gubs il (ot il eslia OB WS 0S8
el S iyl a1 e THI8s 5 513 Gla S50 o gt 53 o 5 T3 50 p s | sls DU Ol

palie 5 5Tl 3 gl S5y o sas 53 Cou 5 65Tl

w gl (Sileys pagie b LT 0380 syl 5 OB 8 8 S5 51 Sl 5 dal Oljen ooy ol @ 5505

u,i.hlf).sauﬁﬁ-‘}ﬁT‘;&Lﬁ)Jﬁuﬂj—aﬁ-JJLﬁ{.@ﬁ.\{j&ﬁgﬁjﬁ-)JQTﬁja.\_@ @;&Jﬁ r))
(IS 5 Al cdgmd) OT laail 3o (o me 5 (e o shn 31 sl 1,1 s e TS5 5 S Ly
OMAIS-}AT

LOB S o8 s sl sl el 21530 5 slowl 53 Colual 2 51 08 aus™ oS 5 i lw o8T o BT <)
)6-&#"’)\{3?[4&44Dw‘)oJ‘J‘ccﬁilw{bL:)‘ijJJZ{Q&.A(}W}JL_W‘-\;JJ; &a.;aJl{JJ rj.w
OT Gl G o LeSUSS 5l oslinul 5 dgad adl 3o S a3 .35 55 5L eSSl ealizal slwl 53 Coltal

WY

bldel LT glows BB 5 by Mol (8L Cows K85 LB S oS 0 T 5 Oolal oy s
03 Lo 5 (St 53 oS A B 5 I G el (ST S eSas slaslal wle a2t psler
2 e 3, 55l ST Sl el 5 TS 5 5 e 4 slazel 13 S8 popas U8

LETL s 5 0 ol SRl bty & oS s (K8 il adlse

oslizal LT B Jlez! (231 pshie 4 S 87 Sltal 4 8 )5 a6 i S8 25507 L Lol o laT
ST, s 5 mal5al ) ghte 4 0T o o5 5 e o yland slowl shite 4 283 (5l aad <SS I s basld 2GS o=
(S5 2 IS et (1B (NS jo s 3 Loy s J ST allge 5 S a8 GnAs

b Sl il o s $SCSG S eslinal L Sy e glasliul 28 gslul KSa iisel il o8T
5 penalins glas al, L 0B S oS 5 SkaT T80 5 sl 31 i slaibie 5 Sl slawige 4151 oyl 13l i
(STl Sl 53 T 28 5y pmelles sludge

by Calal

3 osli \.;;Tcle,;tgé&/ddfﬂgxm 3 3 il Oolal ol 285 L Lol il LT o sl 3 geT
DB S S QLT o b el sl glite 4 S lh 5 b4 Al 56 by o oSS 5 g, el gnis
hM&UT.&MT}K}?ch_»/ﬂ‘}‘)b@Té)ﬁ)l{ﬂjM&&&&j})l{ q&:s\;ﬁ.

La.sf.lbbd\)‘jﬁ.&fabw‘mw‘&ﬂ))yuwbwsubﬂb kffd;?f}w




ohGaa g osl) £)l) sans

031gla (5 pByas shyls HBSHS spyEoins § Gl GLtbl ) IBlbolg sleasleps dbisel pihandl —POPP

S5 Sl ol g g s Givs s sdate sbol8 08 Sl eslizul K Sa b Lasl sl AT

2551 Dps A e S glte 4w St Sladely a5 AL 56 By o

4 opls

LM@L—&TLQJ.GTJL{J?&_.A&\J&‘)J@:Q&LAJQ‘)\ OJ\AS_M‘)}JQJ«)JATJK)}}-)&B}A ‘-f::a;

.‘Y\gwj:wlhi\fijsjr}}l;;)ra).:\.@jjla;u;«\j)yudwLir:izuj:ééubx.ab

‘5V\ATJL§.>‘}>.'

I S g’-"‘”""”

Laslazal 2 3873 5 4o 5 L Oolal Bt S bl 4 s bt (S8 Llasl ol LT 0350 atr

)‘MB)WQ%}‘O}M‘wé?&ﬁ‘f‘)}hﬁ@@jé}ﬁéu@u};) aljalQ)EJ:LL

dﬁ;d&ﬂuﬂ}&)}@uL;JAT)L{Jf-ﬁ‘f‘)}b&%éh@f&%}}@u&k °L§it?g.ﬁ?;)

(25Tl o I g e o o S5 5 S S elizd 5 B 3

o

2k s b el e (I st 4 e el 5 ey Dl Gas S0k e s b

Sl (sl § 5L 50 g s el Gl 5 gt & oe o o3 5 g Sl laad & Sl ol

S 3 e Dk o B0k 5y e TS 5 e 11 e 0 as 00 5 iy

So3T b o (Rl ki 4 Jes

r.k.)

05,5 33 wiman 35 Jw YNV 2 ¥/05 ol S 05 S o
J3las) LA 5 (Ao ys OY/AD Jslae) 5,0 L& 0 islesT
oS 05 8 3345 55 o 55 cplbing 05 (Ao ys F7/10
OV/NF Jslea) L&A 55,0 (o ;s FY/AD Jslas) & 7
Mz dzals glyls 3131 pl B b 31y 05 (Ao o
Q,Jf,;,aﬁwd\ﬁs.ugﬁw;\_.g@;ur@
7 slaw) ol & 5 (Ao ys Islae YAFF 350 slaw) iuleiT
S1s il S Sz o o (o 55 Usles FY/AD L
Vs o Shash e 5 slaasl g Sl 6 o 2l

el ol 43‘)‘

)L»Tch,~j.s)'\ Wosls i 54 2 6l Smgs opl s
T e 53 el ods oslinal (bliul 5 oy
)uTch_“););)\,utdw\qu\}@islfj!W}:
031 o5 gmy 1 g Sy =5 L 09037 51 Lzl
ol Sl om0 p Sl n s 05T o iin w5 5
sWwesls Ly S 5 A ke o e s 05T
3 S 2,0 6 S SSIIL ilisls Jolowd 51 oman
Seslial b (T s s 8 eslisul jtash o b

W35 3 el 5 o 3 50 SPSSYY (LT L3l 5

=W
S sl 0l ¢Sl E gos glaosls I ol slaasily

SYUTO N 2l3Tes 8 5 Lol sl 3l w5 Sla

S8 o e 3 ol 5 2alesT o 8 55 55 (6 p ol e 5 Jid Blasl 5 bl Ol il 5 o S0La . ¥ S 9

S 0537 Ose3T laey & Leadl 4o
Shee Sl oS slee Sl KL oSl
AYA OV/+Y AF aY/+v arid! SlesTes S s Blas!
Y/0A FA/YA N+$ FA/V \aVai IS s 8




46 Jlw oyladds 1 1Co) sibwl-rag)

sgline ¢ Sib) eole alSiSls ¢S}y 835kl alas ~POPW

7/ f AKVANS 17V ARVAN]

Y/¥o Y¥/AY Y/ya Y¥/fY

/A

v/$

Yo/f8 SilesTes 8

oS ey 8 3

G s

YO/ vV

oo i 4 23 5 15 e sy50 o 05T
St Gl s gl iz 53 ba il SKen 53 5
(F=+/2Y P=X) G pducd s 5 (F=2/YV P=FY)
Sl DLt 0505 gl (B )b Sl el b Zule,
055 5 b 5T sl os 8 0saiT oy sla o je oslis
(o e 5 Jad Gzt D) atsls (slaia 55 ol
El & s b o ol (p>0/00) Cid 355 jlaline
Losls o5 S 5 30 48 2 OT Kbyl go 05057
5 (Mauchlys W=+/8+ P=YA) s Blail sls i 55
< le, ( Mauchlys W=+/A8 P=Y%) (¢ pds Cd s

Ol 0

Bladl Ol 8 Cal OT 5l S o 5 s s
-5 ool @yl OLSH g pd c i 5
0 03 8 i ST 03 £ 53 e sl il ol gl
el b OT (g5lskme canlsl 55 a8l asl 2l 55
@um)\;\&;.;xf@,\,;w,ﬁ;w&wt,w
S 0sa3T Gl 5 3 e caizaaT il sls 005T Judos
2l ol s 1S3 15 e 3550 &S )l
JU i b Aot S 55 0T Kby oSy 5 mld 05057
Mt Bl s (gl e 53 Laesls (145 pad g O35
(F=+/+4 P=Y+) g pducJ g g (F=+/\A P=\P)

L 5 55 ety SKan (23t et el 15

P35S 50805 DS Ly g abenaT il yly oo L g0

Oy Glejlul Pl f i Sk PR g yozes [PEES:
0037 Sl gederes @137 Sl gederes
\ - /0F e Ya/vy¢ YV Y YOF/5Y J1 e
\ < /FF e YO/FY VASE/A \ VAFF/AA sy S s Blaad
\ +/04 ofeee VAN \5Y Y rye Gns £ 5 ol e Jolas
F/Y0 o YAV/AY o
\ /07 ofrey YA 8 /Y Y Voo/rE J=1 e
\ “/f feeen YNA YV \ YV sty S S s
| /50 ey £5/YV V.08 \ YA/ Gy S g ol e Jobes
VoY o vE/YE o




ohEss g a3l) ©)l) sens

03lgla 415 payaT shls PUSHS spsyclinns g ol G ) (Jaldol) sleaslems dblesl iy —POPIC

s0bys g blize J1aS Cul 0T S0k b ules
St e 5 s GLE B Sy o 0 e
el sl o3l gl — LS Lo, (slyls LS, LS
B3 Olays ¢ 55 558 gn 435wyl ply (P</00))
5 ks Blasl o ea LSl alse Jl e s
© ol gl )8 o,las gl OLS LI (s ol e
LT Ol g Sl azs Iy Hlslas 36 Lo )5 0 504 Ol jee
Dad o S iS5 VL LT Cbs 1 S (o
obe (5 aeglin F g 53 aalsl s b sl e
1> QLSS 6 p s s 5 Jad Bl sl Ol

s S g5l ale a e onl il 8T 5l

Fos o ool ols 0L aeaT il yly o ol
Fi5D) (258 L smde Jolo S0 el S a s
5 Mt Ol S e (20l sl e
o3l gl =8 Lo,las hyls 0SS (6 ol gt
ol 355 oo 4 5wz ol ol (P70 0 ) el lslins
5 e Glasl p Blys B5pT g5l a8 Casie
AU el gl 5 5l glols OIS, (g p iy g
P35 gie A e O 1 oIl .ol azils lsline
FrofFCwsa (bl sols, sbab,w 5550)
Skl s 5 (Jad Blad | Dl jad 5o D5l I s o

DL v\..{d U:'-"‘: b o.)b}l} —)lf ué)l&: L;‘)‘J QL{JK

Sl Ao a5 OS¢ o s 5 Jad Blasl Ol el o Kls 255 amlis £ J90

Solboline las Ol il (gl Sl glie 3 50 Al 50 Lo al> o e
o Sils (oSole) (o)

/e A% -Y/4¥ 35T s 0505 ey R Glaal
2R Viai -¥/00 G

AERR A4 ¥/A¥ 05051 o 05057 g

Y e WK S

e EY -Y/¥\ O5n5T o Osn5T o

AR Nia: —Y /¥ S Sl s
AR EY Y/6 0557 i O5n5T s

“TAD AT A S

355151 o i iy s S i
Pl Ol oo 1y al ol 3l 3 lsline sl (5 S0y
Sl s 5 it BLid | Sl s oS5 40l s
o o 534S eslgls LS o L hyls OLS LS
5 Gl il g edd Slaliae I s 05a5T g

ol i 56,8 0553 dsb 53

S5 b § Sy

Ol o il G s o DL F st gl 6, Slen
Sl ke 53 6,8 5 0505T ey L 05037 iy ol e
o2 Gl QLS (6 p i ey Mad Sl
Clins O ol 3515 3 92 5 Hlaliae O gl&s ool gl — I8
St il g B0l sl 35507 &S
5 s Blial 6, K0 5 05037 s Sl el (I3l
Iy eslgls =18 Lo las slyls OLS S (6 pdy Cud e

ol s sl ans I 03Tt da e 4y o




40 Jbw &o)laid (1 10) sidwl-¢)og)

sgls ¢ Sib)y eole alGills ¢ Sib)y 03501y Alas —POPO

sl b el b L8 o )15 0T 51 ol g)5Tols
Slamism b 095k ) 5 ablas jl e (Cols Gl Olman
ol 3 OF) i 8 o Sl b Nl w15 S
Coydd 3 S 1)y Gl¥lee slas Ll R P
N e e < . Z -
o Gy blg SaS L s as S K glddilie
rbu‘}?&)‘;a?uﬁdwwjbbéﬁngmbj
e 93 oAbl STl 6 5V s Blaal 5 esls
s 0> LB Olsy Gl 47 5505 0L Ol e S
LS Olg) i 4 Odeidn Old bty 5o bl OT
23kl gy op Sl a5 e 4 (s S 55 Gk
) (S5 53 CohS o e Sk 3,8 sdge 51, S5
Sl 043 4 65Tl 16,80 b (s la0ly,
ol ol ST S5 glaslas 5 5 lasldy 5, Cute
=8 ol gl OLSH (slaa i kil 5 531 Wl
b 5 LTEG les - ) G35 550 el gl
sl ploweil 55 Ry (S8 s 53 CS 2 (Sl 5 03 505 550
EABLEP T -2 gt 5 RN P JU RN Pt B I PPN

AL ol jen 5| 3]

Shal,w 25T (231 5 s SRash e @Bl
Ao shls OSE pdicd e a0l
e o g I LS
ol il g e (YO 0L 5 esliz b
e Gladl 5 b a0, sbal
G s OFF) (S m 5 Slohn a8l L OLodae il
5 S5 culey s Ll ale e slaadl s
sy ) SIS L0k gmdils doass &b b 055
wlow B0 5 gw (M) olTa esljeShe
Lol pmdils S 5 bt 031, a0l

2 e (M) OSes 5 ST 4l L 5 0L,

5 B0, s Sl Bl A0, slaale

Shal w 2550T oy p Oa L Sl e
OLSHE (g pdid sime 5 (Jid Bl 2L i0l 55
S 5 O S8 S s el - ol sl
JESTR Y C NV LISV NI PRGN [-3- Eg
50 QIS 6yl s 5 Mad Glad s sgr
Sl o (25 58T (idu 1y e SR sl il
-5 Loow s OLSLIS Jrd Blas |, ol Ol
Sash Bl e 88 s 0w S8 S s s el
Pl i g g (F0) 631 e 5 Slehsl (G588
egeboxl 48l L ¢OL omils Al 2 LB0Ny, slaa e
ol 25507 (i fl e (M) (2l 5 603T5L
OUSH 5o Sleilw lsT 5 &S b0l
(FF) e 5 5 sbl esl3 glos a1 5 L esl 3T ol&sls
J= lasal, Wyl 5o 2 lldlgy wbe S 5 S
Sl 598 Lol e ils elazml Codw 5 5,las
S 0lgy aale w1 e (F9) WS 5 s
3 58 Srasn bl 5 O I B Ols) (e
a0l glal w56, e (M) O,
et QLSS el DS 2S5 LY 55

.bﬁ

SLale 25501 GU 5 g Sl il o o
—)l{up)w‘s‘)‘.}dw)lféx& Jl::‘ﬂj?uob)
laail go 51 Ol gie 4) (63Tl 28 4 AL o3l Sl
J; a)l_.fl:‘ &:}- gJ'.’.‘ DL (L;"}L._&Q‘}) dlAQLAJ_w
Cadlw G5 51 6l s (las ) 5SS (655Tb
ESaS GusTol () Cul 5131 s Sl 5 Ol
Luld glaslas b e 53 B8l asrs s S
.U\_,:.:(a.abjl:’-—)lfubja}&_&b.XJJLQ.A)JL:'-J.A\_,QJ
5 sloma (oL 80l (g3 (sl s Shas
4 65Tl ol pegdle dtiu s s 1) 555 Salgls
sl e blie 53303l (gl bl 5 586 &S Ol e
S (&3 3 ol ol 3350 e 4 (S5 gla Al




ohEss g a3l) ©)l) sens

03lgla 115 paal shls PUSHS psycloinns g ol GLT ) IAUHEY) sloslepw sl iyl —POPY

S8 oS s s eslgls -8 oLl glls 0LSE
3lai 6,5 4 ro 3 el pde 085 5 05
3 Masn 4 5555 S (35 k34 a5 L)
S5 gdmes 5l Jrags 53 OLS LS 51 pan bl pte
RISl b sl 2Rl g Sl R
b e Syl )3 (B gy D)8
Wlea LS Kos osblie g aokul 4wy Jiags
Shls QLS (o s—il j Slsb,las l,ls QLS
er s ($3lat 5w s o) sl e Jrd (Sapm b
i o dlgi pl posde il el S5 fulse
Gyl LS sl s0lsy 5 orbd glaais Ko
Blasl ¢ Jas S s gm 3 Ol dilan 03l gl — 87 5,
3y50 255 SH5 ils, 5 68 Sods ( lis
B3 53 T 35ms Dpso 336 5,8 S5 sy
Gargbond Sose Saespi¥ OO G el b
b Bladl p s LE 0l glawle e 55 5eT cidw )
2303l gl =8 o5l glyls OLSLI (g pdy o s
slei 5320 el 53 (025 5 05w SE S 3
Sl ke GlamulsS 5 s by e Loy b
ol g gmie Ol liOly) a4 (2 LE 01y, slaals
SIS sy s asls &yl 58 oS s s sl
5 s Bl il [l Cge cadst s ol (gl e
r\.lél o3l gl —,I8 Lo, slyls OLS L8 6 p b e
3 5 o g (3,8 o 53 ol o sMe Al
Ol ot 8152 63,08 2HEL 5 5 50T Slae o
OUT G 55 & esls a5 5w eal gl 518 o ks b sl 3l
5 03 505 g 555 s it Ll 3 5 (55l (26T
231y G S sl gl =58 55l Ol e Ol sz OT ulal
OY}—*"}J@’MW'JF°MQ‘ Qt{)l{
IS Jolss OUSH jazunn il b Calizes sla0ke L
B osls 515 bl 5550 1 030l =187 5,5 okins
3 s 2 Sl sn ok ol Se Jalss @ L

..u,ﬂ‘.ﬁ\;\)auf)\fjg\};u,dw

@l b 53 g e QLS bl s Shes 55
2 EFEE0, Saale G5l (i) e Sl
bl ol gl — 8 ool ghls OUSLE (6 pdd st
333 bl ka0l slaale &S CBls I
ol (FY) sls 4SS sl S iy 5 i, K5

e e85 4 09,3 mlie Ol ye 4 (2 LB0Ng) rle 0kl
ol 2 L0y, 5 Gl (LS Ol i sl 6 2 )
IS b o5 ka0ls, sbalem (FY) sile s
48Tl 5 oolsbel g o (gl T )85 g5 punlie
Slaamd o i (133 AW 5 oty a3 3 (S
Sisal elal ol (FA) das e el 1) 1y L
S5 53 paghe 5 Lan bl b 2 LBOls, Slale
o3l gl — )8 ool glyls DS, Salgls 5 aasd
s SNl e gbae 6T B sk
56 Gl 5 SIS 552y 5 035 (g lup seie
xS 5 WT s OT i ol ol 5 (Salsls
Shlpl dnl s ol a8 sl b eds g8 Su) Colal
So1> QLSHE a1y 6 pdid s pom 5 (5550 D)8
S WL ol posde syls g o lyeslgls -8 Lo
g3y ke 5l slls bl i 51 2Ll asle e oS
oo MelS A5 1 0Ll sla LUls 5 s b 4
e bli 4 a5 5 6 S0y S T ol 0 K
5, Sas  glalamHe b5 Ol 1 25 L0l sy ale s 031 3]
Cab Wlg e s S e S, Solgls 5 Jad
Al 5 e (ol gla e I gles 2S
O RO L BT RIS TRPIER, WK A VR VP I -
) s ABL s g 3 ) Sl s Slee 55 5
G 5 Salsls g3 3 Shes 2 o Lol b
ST )85 55 STl b OUT 558 o om0kl QLSS

NUIPE TP Sl PRV [ FT-J R (TGN PP

=, Soslas s OLSHS 4 G 4lals 0550 3 9ds
IS pde 6028 5 05w S8 S s s 03l gl
Gl e 5 s Bl sl 1B 50 gls e




40 Jbw &o)laid (1 10) sidwl-¢)og) 2ge ¢ Sib) eole oGl ¢ Sibb)y 2351y alas ~POPY

W})LMQ‘}&MQE?_}L;‘LSGTQL?LQJ&JS °JL“—&"‘:)|JB""’)’“‘J:‘AJJ“'5J‘:&;L° 4.5'-“%‘-0’

Ll 0y 3 S ol Ly oid 5 0w B (2L 0S5 ol L YPPYRY

Reference

1. Liu K, Yin T, Shen Q. Relationships between sleep quality, mindfulness and work-family conflict in Chinese
nurses: A cross-sectional study. Applied Nursing Research, 2020; 55: 151-157.

2. Ghasemi T, Oreyzi H, Moosavi Z. The effect of emotion regulation training on perceived bullying and job
performance of female employees at the organization of physical education. Journal of Psychological Science,
2019; 18(75): 287-296. (In Persain)

3. Yuen KF, Loh HS, Zhou Q, Wong YD. Determinants of job satisfaction and performance of seafarers.
Transportation Research Part A: Policy and Practice, 2018; 110: 1-12.

4. Xu S, Wang Y, Ma, E, Wang R. Hotel employees’ fun climate at work: Effects on work-family conflict and employee deep acting through a collectivistic
perspective International Journal of Hospitality Management, 2020; 91: 102-105.

5. Elshaer NSM, Moustafa MSA, Aiad MW, Ramadan MIE. Job Stress and Burnout Syndrome among Critical Care Healthcare Workers.
Alexandria Journal of Medicine, 2018; 54(3): 273-277.

6. Guo J, Chen \], Fu \], Ge X, Chen M, Liu Y. Structural empowerment, job stress and burnout of nurses in China. App“ed Nursing
Research, 2018; 31: 41-45.

7. Ma Y, Turel O. Information technology use in Chinese firms and work-family conflict: The moderating role of guanxi. Telematics and Informatics,
2019; 41: 229-238.

8. Heiskanen T, Jokinen E. Stability and change of the quality of working life in restructuring municipalities.
Social Indicators Research, 2013; 118(2): 579-599.

9. Vahedi A, Krug |’ Westrupp EM. Crossover of parents' work-family conflict to family functioning and child mental healthl Journal of Applled
Developmental Psychology, 2019; 62: 38-49.

10. Yuan T, Liang L, Ren H, Hu Y, Qin Z, Fei J, Cao R, Li C, Mei S. Age moderates the effect of work-family
conflict on life satisfaction among Chinese female employees: A propensity score matching method. Personality
and Individual Differences, 2022; 185: 1112-1117.

11. Williamson HC, Altman N, Hsueh J, Bradbury TN. Effects of relationship education on couple communication
and satisfaction: A randomized controlled trial with low-income couples. Journal of consulting and clinical
psychology, 2016; 84(2): 156-161.

12. Jaegers LA, Vaughn MG, Werth P, Matthieu MM, Ahmad SO, Barnidge E. Work—Family Conflict,
Depression, and Burnout Among Jail Correctional Officers: A 1-Year Prospective Study. Safety and Health at
Work, 2021; 12(2): 167-173.

13. Chandler KD. Work-family conflict is a public health concern. Public Health in Practice, 2021; 2: 1001-1008.
14. Noami A, Mahmoudi Kia M. The relationship between work-family conflict and psychological stress and life
satisfaction, Journal of Psychology, 2018; 23(1): 99-111. (In Persain)

15. Rahimi H, Kasaee A, Asadpour E. Investigating the Role of Job Engagement and Job Self-Efficacy With Job-
Family Conflict in Female Nurses of Tehran. Avicenna Journal of Nursing and Midwifery Care, 2019; 26(6): 366-
376. (In Persain)

16. Kirk S, Gallagher G, Coleman MR. Educating Exceptional Children(14th Ed). Cengage Learning, Printed in
the United States of America. 2015.

17. Hodavand M, Tajjali P, Shahriari Ahmadi M. Predicting job engagement based on psychological well-being
and life expectancy in teachers of Slow Paced Students. Empowering Exceptional Children, 2020; 11(1): 63-72.
(In Persain)

18. Beer L, Times M, Bakker A. Job crafting and its impact on work engagement and job satisfaction in minig
and manufacturing. South African journal of economic and management science, 2016;19(3), 21-28.

19. Makikangas A. Job crafting profiles and work engagement: a person-centered approach. journal of vocational
behavior, 2018; 106: 111-101.



https://www.sciencedirect.com/science/article/pii/S089718971930758X#!
https://www.sciencedirect.com/science/article/pii/S089718971930758X#!
https://www.sciencedirect.com/science/article/pii/S089718971930758X#!
https://www.sciencedirect.com/science/journal/08971897
https://www.sciencedirect.com/science/article/pii/S0965856417304093#!
https://www.sciencedirect.com/science/article/pii/S0965856417304093#!
https://www.sciencedirect.com/science/article/pii/S0965856417304093#!
https://www.sciencedirect.com/science/article/pii/S0965856417304093#!
https://www.sciencedirect.com/science/journal/09658564
https://www.sciencedirect.com/science/article/pii/S0278431920302188#!
https://www.sciencedirect.com/science/article/pii/S0278431920302188#!
https://www.sciencedirect.com/science/article/pii/S0278431920302188#!
https://www.sciencedirect.com/science/article/pii/S0278431920302188#!
https://www.sciencedirect.com/science/journal/02784319
https://www.sciencedirect.com/science/article/pii/S2090506817301057#!
https://www.sciencedirect.com/science/article/pii/S2090506817301057#!
https://www.sciencedirect.com/science/article/pii/S2090506817301057#!
https://www.sciencedirect.com/science/article/pii/S2090506817301057#!
https://www.sciencedirect.com/science/journal/20905068
https://www.sciencedirect.com/science/article/pii/S0897189715002414#!
https://www.sciencedirect.com/science/article/pii/S0897189715002414#!
https://www.sciencedirect.com/science/article/pii/S0897189715002414#!
https://www.sciencedirect.com/science/article/pii/S0897189715002414#!
https://www.sciencedirect.com/science/article/pii/S0897189715002414#!
https://www.sciencedirect.com/science/article/pii/S0897189715002414#!
https://www.sciencedirect.com/science/journal/08971897
https://www.sciencedirect.com/science/journal/08971897
https://www.sciencedirect.com/science/article/abs/pii/S0736585319302175#!
https://www.sciencedirect.com/science/article/abs/pii/S0736585319302175#!
https://www.sciencedirect.com/science/journal/07365853
https://www.sciencedirect.com/science/article/pii/S0193397318301321#!
https://www.sciencedirect.com/science/article/pii/S0193397318301321#!
https://www.sciencedirect.com/science/article/pii/S0193397318301321#!
https://www.sciencedirect.com/science/article/pii/S0193397318301321#aep-article-footnote-id1
https://www.sciencedirect.com/science/journal/01933973
https://www.sciencedirect.com/science/journal/01933973
https://www.sciencedirect.com/science/article/abs/pii/S0191886921006589#!
https://www.sciencedirect.com/science/article/abs/pii/S0191886921006589#!
https://www.sciencedirect.com/science/article/abs/pii/S0191886921006589#!
https://www.sciencedirect.com/science/article/abs/pii/S0191886921006589#!
https://www.sciencedirect.com/science/article/abs/pii/S0191886921006589#!
https://www.sciencedirect.com/science/article/abs/pii/S0191886921006589#!
https://www.sciencedirect.com/science/article/abs/pii/S0191886921006589#!
https://www.sciencedirect.com/science/article/abs/pii/S0191886921006589#!
https://www.sciencedirect.com/science/article/abs/pii/S0191886921006589#!
https://www.sciencedirect.com/science/journal/01918869
https://www.sciencedirect.com/science/journal/01918869
https://www.sciencedirect.com/science/article/pii/S2093791120303504#!
https://www.sciencedirect.com/science/article/pii/S2093791120303504#!
https://www.sciencedirect.com/science/article/pii/S2093791120303504#!
https://www.sciencedirect.com/science/article/pii/S2093791120303504#!
https://www.sciencedirect.com/science/article/pii/S2093791120303504#!
https://www.sciencedirect.com/science/article/pii/S2093791120303504#!
https://www.sciencedirect.com/science/journal/20937911
https://www.sciencedirect.com/science/journal/20937911
https://www.sciencedirect.com/science/article/pii/S2666535221000835#!
https://www.sciencedirect.com/science/journal/26665352

ohBes g o3l g)lj 300 031g3la )15 pBylas syl GBSHS spdycloinns g Gl Gkl y (IBlboY) stesleys sl iyl —POPA

20. Dai Y, Altinay L, Zhuang W, Chen K. Work engagement and job burnout? Roles of regulatory foci,
supervisors’ organizational embodiment and psychological ownership. Journal of Hospitality and Tourism
Management, 2021; 46: 114-122.

21. Hwang M, Hong J, Tai K, Chen J, Gouldthorp T. The relationship between the online social anxiety, perceived
information overload and fatigue, and job engagement of civil servant LINE users. Government Information
Quarterly, 2020; 37(1): 101-105.

22. Dehghani Soltani M, Mesbahi M, Hoseinkhani Naniz M. The Effect of Psychological Capital and Social
Responsibility on Emotional Organizational Commitment and Creativity of Employees. Strategic studies in the
oil and energy industry 2019; 11(41): 95-128. (In Persain)

23. Glasser V. Reality therapy: An income supplement on modern reality therapy based on choice theory.
Translated by Ali Sahibi. (2016). Tehran: Sayeh Sokhan Publications. 2000. (In Persain)

24. Wubbolding RE, Robey P, Brickell J. A partial and tentative look at the future of choice theory, reality therapy
and lead management. International journal of choice theory and reality therapy, 2014; 19(2): 25-34.

25. Shahryaripour R, Najafi S, Aminbeidokhti A, Raoofi M, Moradi F. The Role of Religiousness and
Responsibility in Predicting the Marital Commitment of Graduate Students Semnan University. Scientific Journal
of Counseling Research, 2017; 16(63): 126-145. (In Persain)

26. Carr D, Freedman VA, Cornman JC, Schwarz N. Happy Marriage, Happy Life? Marital Quality and Subjective
Well-Being in Later Life. Journal of Marriage Family, 2014; 76(5): 930-948.

27. Earp BD, Sandberg A, Savulescu J. Natural Selection, Childrearing, and the Ethics of Marriage (and Divorce):
Building a Case for the Neuro-enhancement of Human Relationships. Philos Technology, 2012; 25(4): 561-587.
28. Hasirchaman A, Shakerinia I, Sadeghi A. Relation Ship Between Communication Skills, Responsibility and
Emotional Regulation with Mental Health at the Empeloee of Melli Bank. Career and organizational consulting
quarterly, 2018; 10(4): 23-43. (In Persain)

29. Farajzadeh P, Nikkhah M, Rabiei A, Mardani M. A Comparison on the Effectiveness of Training
Psychological Capitals and Emotional Self-Regulation on the Psychological flexibility of Teacher Students with
Low Academic Eagerness. Medical Journal of Mashhad University of Medical Sciences, 2020; 5(4): 65-85. (In
Persain)

30. Ghodrati Isfahani Z, Moradi A. Effectiveness of Psychological Capital Training and Behavioral Activation
Therapy on the Hope of Isfahan Gril Students in Dormetory. Woman in Development and Politics, 2020; 18(2):
293-312. (In Persain)

31. Ahmadi GH, Niazazari K, Salehi M. The Effectiveness of Psychological Capital Training on Silence and
Organizational Voice in Mazandaran Azad University. Educational Develepment of Jundishapor, 2019; 10(2):
11-22. (In Persain)

32. Soleimani N, Mirzaei KH. The model of the role of psychological capital components in life satisfaction and
academic achievement motivation of Payam Noor Gharb universities in Isfahan province, Leadership and
Educational Management Quarterly, 2017; 12(1): 125-144. (In Persain)

33. Zamanizad N, Babapour J, Sabori H. Structural relationship between conflict resolution strategies dimensions
and social well-being of Students by considering the moderating effects of psychological capital. Journal of
Educational Psychology Studies, 2018; 15(30): 45-55. (In Persian)

34. Irjirad A, Malekzade Nasrabadi A. Investigating the effect of psychological capital with the mediation of
progress motivation on students' creativity. Innovation and creativity in humanities, 2016; 6(4): 51-70. (In Persain)
35. Golestaneh SM, Soleimani L, Dehghani Y. Relationship between Develomental Assets and Academic
Achievement: Mediating Role of Psychological Capital. Psychological Achievements, 2017; 4(24): 127-150. (In
ggrssa-;g)()t DL, Hicks RE. Does psychological capital mediate the impact of dysfunctional sleep beliefs on well-being? Heliyon, 2020; 6(6): 43-46.
37. Tsaur S, Hsu F, Lin H. Workplace fun and work engagement in tourism and hospitality: The role of
psychological capital. International Journal of Hospitality Management, 2019; 81: 131-140.

38. Kim M, Kim ACH, Newman .]I, Ferris GR, Perrewé PL. The antecedents and consequences of positive organizational behavior: The role
of psychological capital for promoting employee well-being in sport organizations. SpOI’t Management Review, 2019; 22(2): 108-125.

39. Guo L, Decoster S, Babalola MT, De Schutter L, Garba OA, Riisla K. Authoritarian leadership and employee creativity: The
moderating role of psychological capital and the mediating role of fear and defensive silence_ Journal of Business Research, 2018; 92: 219-230.
40. Kang HJ, Busser JA. Impact of service climate and psychological capital on employee engagement: The role of organizational hierarchy. | nternational
Journal of Hospitality Management, 2018; 75: 1-9.

41. Liao R, Liu Y. The impact of structural empowerment and psychological capital on competence among
Chinese baccalaureate nursing students: A questionnaire survey. Nurse Education Today, 2016; 36: 31-36.

42. Akgul-Giindogdu N, Selguk-Tosun A. Examining the Relationship between Solution-Focused Thinking Skills
and Self-Efficacy Levels of Nursing Students in Turkey. Journal of Professional Nursing, 2021; 111, 541-545.
43. Kelberer LJA, Kraines MA, Wells TT. Optimism, hope, and attention for emotional stimuli. Personality and
Individual Differences, 2018; 124: 84-90.



https://www.sciencedirect.com/science/article/pii/S1447677020302497#!
https://www.sciencedirect.com/science/article/pii/S1447677020302497#!
https://www.sciencedirect.com/science/article/pii/S1447677020302497#!
https://www.sciencedirect.com/science/article/pii/S1447677020302497#!
https://www.sciencedirect.com/science/journal/14476770
https://www.sciencedirect.com/science/journal/14476770
https://www.sciencedirect.com/science/article/pii/S0740624X19301558#!
https://www.sciencedirect.com/science/article/pii/S0740624X19301558#!
https://www.sciencedirect.com/science/article/pii/S0740624X19301558#!
https://www.sciencedirect.com/science/article/pii/S0740624X19301558#!
https://www.sciencedirect.com/science/article/pii/S0740624X19301558#!
https://www.sciencedirect.com/science/journal/0740624X
https://www.sciencedirect.com/science/journal/0740624X
https://www.sciencedirect.com/science/article/pii/S2405844020311580#!
https://www.sciencedirect.com/science/article/pii/S2405844020311580#!
https://www.sciencedirect.com/science/article/pii/S0278431918304043#!
https://www.sciencedirect.com/science/article/pii/S0278431918304043#!
https://www.sciencedirect.com/science/article/pii/S0278431918304043#!
https://www.sciencedirect.com/science/journal/02784319
https://www.sciencedirect.com/science/article/pii/S1441352318301578#!
https://www.sciencedirect.com/science/article/pii/S1441352318301578#!
https://www.sciencedirect.com/science/article/pii/S1441352318301578#!
https://www.sciencedirect.com/science/article/pii/S1441352318301578#!
https://www.sciencedirect.com/science/article/pii/S1441352318301578#!
https://www.sciencedirect.com/science/journal/14413523
https://www.sciencedirect.com/science/article/abs/pii/S0148296318303539#!
https://www.sciencedirect.com/science/article/abs/pii/S0148296318303539#!
https://www.sciencedirect.com/science/article/abs/pii/S0148296318303539#!
https://www.sciencedirect.com/science/article/abs/pii/S0148296318303539#!
https://www.sciencedirect.com/science/article/abs/pii/S0148296318303539#!
https://www.sciencedirect.com/science/article/abs/pii/S0148296318303539#!
https://www.sciencedirect.com/science/article/pii/S0278431917303730#!
https://www.sciencedirect.com/science/article/pii/S0278431917303730#!
https://www.sciencedirect.com/science/journal/02784319
https://www.sciencedirect.com/science/journal/02784319
https://www.sciencedirect.com/science/article/pii/S0260691715002737#!
https://www.sciencedirect.com/science/article/pii/S0260691715002737#!
https://www.sciencedirect.com/science/journal/02606917
https://www.sciencedirect.com/science/article/abs/pii/S8755722321001599#!
https://www.sciencedirect.com/science/article/abs/pii/S8755722321001599#!
https://www.sciencedirect.com/science/journal/87557223
https://www.sciencedirect.com/science/journal/aip/87557223
https://www.sciencedirect.com/science/article/pii/S0191886917307109#!
https://www.sciencedirect.com/science/article/pii/S0191886917307109#!
https://www.sciencedirect.com/science/article/pii/S0191886917307109#!
https://www.sciencedirect.com/science/journal/01918869
https://www.sciencedirect.com/science/journal/01918869

40 Jlw &o)laid | 1€ siduwsl-()ag) als (Sl eole alGilils ¢ Sib)y ax5iiils alas -POP]

44. Lou Y, Taylor EP, Di Folco S. Resilience and resilience factors in children in residential care: A systematic
review. Children and Youth Services Review, 2018; 89: 83-92.

45, Carlson DS, Kacmar KM, Williams LJ. Construction and initial validation of a multidimensional measure of
work-family conflict .Journal of VVocational Behavior, 2000; 21(3): 45-51.

46. Watai |, Nishikido N, Murashima S. Development of a Japanese Version of the Work-Family Conflict Scale
(WFCS), and examination of its validity and reliability. Sangyo eiseigaku zasshi, Journal of occupational health,
2006; 48(3): 71-81.

47. Mothsharai MH, Nisi A. Examining the theoretical model of work-family conflict in nurses of public hospitals
in Shiraz, Master's thesis, Shahid Chamran University of Ahvaz. 2010. (In Persain)

48. Schaufeli WB, Salanova M. The measurement of engagement and burnout: A confirmative analytic approach.
Journal of Happiness Studies, 2020; 3(1): 71-92.

49. Mauno S, Kinnunen U, Ruokolainen M. Job demands and resources as antecedent of work engagement: A
longitudinal study. Journal of Behavior, 2009; 70(1): 149-171.

50. Carroll AB. A history of corporate social responsibility: concepts and practices. In Crane, A., McWilliams,
A., Matten, D., Moon, J. and Siegel, D. (eds), TheOxford Handbook of Corporate Social Responsibility.Oxford:
Oxford University Press, 2010; pp. 19-46.

51. Sassani AH. Examining the relationship between social responsibility and financial and non-financial
performance of the company (case study: industrial companies of Golestan province), master's thesis in financial
management, Islamic Azad University, science and research department. 2014. (In Persain)

52. Ghanenia M, Forohar M, Jalili, S. The Effect of Managers Psychological Capital Components Training on
Increasing the Employees Engagement. Positive Psychology Research, 2015; 1(3): 59-72. (In Persain)



https://www.sciencedirect.com/science/article/pii/S0190740917310046#!
https://www.sciencedirect.com/science/article/pii/S0190740917310046#!
https://www.sciencedirect.com/science/article/pii/S0190740917310046#!
https://www.sciencedirect.com/science/journal/01907409

ohEss g a3l) ©)l) sens

03lgla 115 payal shls PUSHS spdyclninns g ol GLT) ) Ialol) slesleps dhieaT iyl —POWo

Original Article

Efficacy of Psychological Capitals Training on the Job Engagement and
Responsibility of the Staff with Work-Family Conflict in Sarkhoon and

Qeshm Gas Company

Received: 25/06/2022 - Accepted: 18/10/2022

Mohammad Zarezadeh?
Kobra hajalizadeh?”
Azita Amirfakhrai®

1 PhD student in psychology,
Department of Psychology, Bandar
Abbas Branch, Islamic Azad
University, Bandar Abbas, Iran.

2 Associate Professor, Department of
Psychology, Bandar Abbas Branch,
Islamic Azad University, Bandar
Abbas, Iran. (Corresponding author)
3 Assistant Professor, Department of
Psychology, Bandar Abbas Branch,
Islamic Azad University, Bandar
Abbas, Iran.

Email: ph_alizadeh@yahoo.com

Abstract

Introduction

The conflict between work and family causes a decrease in the family and
professional performance of employees. according to this the present study
was conducted to investigate the efficacy of psychological capitals training
on the job engagement and responsibility of the staff with work-family
conflict in Sarkhoon and Qeshm gas Company.

Material and Method

It was a quasi-experimental study with pretest, posttest, control group and
tree-month follow-up period design. The statistical population included the
staff with work-family conflict in Sarkhoon and Qeshm oil and Gas Company
in the spring of 2021. 27 employees were selected through purposive sampling
method and randomly accommodated into experimental and control groups.
The experimental group received psychological capitals training (10 sessions)
during two-and-a-half months. The applied questionnaires in this study
included work-family conflict questionnaire (Carlson, Kacmar, and Williams,
2000), job engagement and questionnaire (Schaufeli, Salanova, 2002) and
responsibility questionnaire (Carroll, 2010). The data from the study were
analyzed through Mixed ANOVA via SPSS23 software.

Results

The results showed that psychological capitals training has been effective on
the job engagement and responsibility in the staff with work-family conflict.
These results were stable in the follow-up phase.

Conclusion

According to the findings of the present study, psychological capitals training
can be used as the efficient method to improve job engagement and
responsibility of the staff with work-family conflict using concepts such as
resilience, self-efficacy, optimism and hope.

Key words

Job engagement, work-family conflict, psychological capitals, responsibility
Acknowledgement: There is no conflict of interest


mailto:ph_alizadeh@yahoo.com

